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WELCOME TO YOUR INTERCHANGE

In order to stress the interactive element
of the Personnel Services publication the
INTERCHANGE, we are adding col-
umns that will be the information that
you want and need. Columns
that interest the Personnel De-
partment will be of utmost
interest to the general mem-
bership.

A Letter from the Editor

taining. When we write for our news
letter we are writing about information
the entire membership isinterested in.
We need to keep in mind that the general
membership will read
this newsletter in order

“Our Newsletter must to obtain PSinforma-
be, not only

tion.
Thisinteractive news

Personnel Servicesisresponsi- INformative, it must be |etter requires OUR

ble for the Peoplein the entertaining.” participation, asthe PS
United States Coast Guard Department we want
Auxiliary and people are the — the general member-

Auxiliary. The P S Department repre-
sents the People of the Auxiliary. Our
job has direct effect on the membership,
we must set the tonein all our efforts,
including our participation in our own
news letter. We must keep in mind that
as Personnel Services, we need to be
aware of what is on the mind of the
membership. Our news letter must be,
not only informative, it must be enter-

ship to participatein the INTER-
CHANGE.

We are starting our Interactive INTER-
CHANGE this month with 3 new feature
columns. All these columnsrequire
participation:

From the Desk of a Division Chief-
each issue will feature one of our Divi-
sion Chiefsin the spotlight-what is on

the DVC's mind.

Lettersto the Editor -each issue will
print (subject to space limitations) letters
from you and its open to the membership
of the entire Auxiliary. Writeto us
about what is on your mind, or about the
most current topics, or what you think is
currently most confusing or maybe you
want to tell us about what is happening
inyour area-just like in your local news-
paper , write aletter to the editor.

What isso ?-you will send us
aoneword answer, apicture and a de-
scription of what is so , we pub-
lished your answer and picture but the
story will be published in the following
issue of the INTERCHANGE. Y ou set
the tone, it can be serious, funny, infor-
mative...you make the choice!

Welcometo
YOUR INTERCHANGE!-

*

“They always say time changes things, but you actually have to change them yourself”

-Andy Warhol

From the Desk of a Division Chief-

Welcometo the
RESOURCE DIVISION.

Branches include: Awards, The
Interchange, Family Planning and
Statistics.
http://www.auxpdept.org/divisions.htm

This is our website Newsletter.
Each Division of the Personnel
Department has representation
here.

This column is Specificaly de-
voted to the Division Chief.

Here DVC'’s have a specia forum
to tell us about what they fed is

Joseph O’Leary DVC-PH

important, current, or of special
interest, each issue will spotlight
adifferent Division Chief.

Our editor has great ideas for the
INTERCHANGE and with your
help we can make this E-News-
letter benefit each and every
member.

L ETS WORK TOGETHER.

As DVC's we need to get al of
our personnel involved.

Lead through example not only in
this column but, throughout this
publication and the web site.

Send in your articles-stories, es-
pecialy those about Fellowship
and encourage those in your de-
partments to do the same.

Send us your articles so we can
publish what’s going on in
your District/Division/Flotilla.

P —d NN

WISE WORDS
“1 am only one, but | am still one. | cannot do
everything but till | can do something. | will
not refuse to do that something that | can do.”

-Helen Keller
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CORE MISSION
by Gregg Trask, DC-P
Fellowship is one of the core mis- We have many duties and responsi-  is making sure that the place where
sonsthat bind our organizationto-  hilities. There are new missionsand  they donate al of those free hoursis
gether. It is the camaraderie that new needs al the time. Wetry to one that they enjoy going. The better

makes our organization strong and it peer asfar as possible into the future  we do this, the more hours that are
is the thing that makes others want to  for the good of the group but we need donated and the faster goal's get ac-
joinwith us. Think of thedemands  to accomplish the goals of today. Be- complished. And better yet the hap-

on your time as a volunteer. sides, thereisno one pier those volunteers are the more of
Where do you want to put sending e-mailsre-  their friends they will tell and the
your time? Would you rather minding usto have  more members we will recruit.

volunteer in a place that
seems like there are smiling

fun. It is something

“Fellowship is one of the
P that we can put off  So take the time now to think about

core missions that bind

people that do things to- S while we wait for the what fun we can have before the end
gether happily or in a place ourorganization  time whenitisless of the year. Think beyond the

that people do things under together” busy andthegoals ~ Change of Watch ceremonies and the
duress with people grumpy are accomplished. snacks after the monthly meeting.

and yelling? The choice is Think about what would be fun for
obvious. People want to be 4 But the goals will the folks that are in your locd area
in places where they can have fun never be completely accomplished if — and then do it. Let’s commit to hav-
and are appreciated. we don’t have anyone there to ac- ing some fun before the end of the

complish them. We need to take care year. You might be surprised at the
It's easy to forget about fellowship.  of our members and one part of that  resullt.

e ———a  ———— .

We do not stop playing because we grow old.
We grow old because we stop playing. ~Anonymous
o ]
INTRODUCING TWO NEW MEMBERSHIP AND RECRUITMENT
BENEFIT PROGRAMS
by Joseph G. O’Leary, DVC-PH
Y our Association, the Coast Guard Aux- you" from the publisher and the
iliary Association (CGAUxA), is spon- PROGRAM 1. CGAuxAfor taking their first steps at

improving the safety of
Recreational Boating .

As well as encouraging the graduates to
take advantage of this FREE program.
Instructors and other officers can use this
program as a tool to get all students to
become a member of CGAuxA.

soring TWO Programs to enable Auxiliary
members to attract new boating saf ety
class students as well as helping with

member recruitment efforts. A free subscription postcard is being
distributed to boating course Graduates

Both of these Programs are designed to in every shipment of America’ s Boating
support our teaching and recruiting ef- Course materials.

forts with the second Program having an
additional benefit for ALL Coast Guard
Auxiliary Association (CGAuxA), mem-
bers.

BOATING WORLD MAGAZINE
Free Subscription Program.

Graduates will be entitled to afree, one-
year subscription, (10 issues), of
BOATING WORLD MAGAZINE as a"thank Continued on page 6
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HURRICAN KATRINA AND
RESPECT Part |

by Joseph DeCarlo, BC-PHI

The date is September 17, 2005. Hurri-
cane Katrina has decimated the Gulf
Coast, from “New Orleans-the L ost
City”, to the small townsin Texas and
Alabamathat will no longer exist and no
one, outside of the former inhabitants,
will ever know that they became the
“Lost Towns".

One our flotilla members, Dave Chan-
dler Flotilla-13-13-SR, was working for
FEMA in Texas at an evacuee site, proc-
essing the evacueesinto the FEMA sys-
tem.

What follows is Dave' s account of what
he saw, from that fist instant, when one
comes upon...devastation.

But asyou read the story, | ask you to
think about camaraderie, you see Daveis
writing to his Flotilla Commander de-
scribing his feelings even more than his
environment.

Camaraderie is fostered in the non-
emergency times and cemented in times
of emergency. Many of uswho have
been in emergency situations during our
Coast Guard Aucxiliary duties can relate
to that special regard we have for the
crew we worked with in each emer-
gency. We develop aspecial respect for
each other.

Respect will allow usto get to know the
other members. Respect will alow usto
trust Respect fostersfun. Good times or
bad, respect isthe tonic for growth and
prosperity...

let’slisten in on Dave's account.

« “Continued in the next issue-

WISE WORDS

Never doubt that a small group of thoughtful,
committed citizens can change the world.

Indeed, it istheonly thingthat ever has.
-Margaret Mead

Issue 1
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LETTERS TO THE EDITOR
® & ¢ 6 O 6 6 ¢ O O o

This is the place to ask questions.
This is the place to advise the rest of us about, what is on
your mind.
This is the place to tell us, what is going on.
This is your place.
This is your forum.
We expect this area, your area, to be a wealth of
information, interest, questions and opinions.
This is our area, we determine what it will be about and
what it will not be.
LETTERS TO THE EDITIOR will be a Barometer of the
Personnel Department, the District, the Division, the Flotilla
and most important the Individual Members.

Looks like we have plenty of room to hear from you, lets
make this area the place we all turn to first, when we
receive our INTERCHANGE.-I know | am looking forward to
reading this area,-because this is where | learn about us!

-The EDITOR-

SEND YOUR LETTERS TO THE EDITOR:

E-Mail: jdfl4@optonline.net
RE: Letters to the Editor
US Mail: Joseph DeCarlo

65 Maxwell Road,
Garden City NY 11530

)
Welcome to the Personnel Department

PLEASE WELCOME
-Barbara Blanchard BCG-PHS
-Mary Holmes BA-PHF

IAttention All Division Chiefs!
Please send us any of your personnel adds and changes.
-Only changesthat are sent from a Division Chief may be listed here-



CAREER COUNSELOR PROGRAM

The year 2005 celebrated the 50th year
of the Academy Introduction Mission
(AIM) and the completion of our sup-
port to the Coast Guard Academy util-
izing the Coast Guard Auxiliary’s Ca-
reer Counselor program. Fifty-one
years ago when the AIM program was
initiated, the Auxiliary provided hous-
ing for the “AlMsters’ arriving before
the start of AIM week and in some
instances during AIM week. Our level

by John C. Johnson, DVC-PA

Application for thenew CG
Academy Volunteers Program
can befound on:
CGATENEWS.com and the
Academy web site www.cga.edu.

As with any new program, you will
have specific questions that you can
call upon usto answer.

A couple of clarifications regarding
the changesfollows.

of support and involvement7
FIRST, the Career

in the Academy’s AIM pro-
gram developed and grew

over the course of those 50 | This Evolution must
Many of you were continue aswe move
instrumental in the evolution forward in supporting
the Academy’s
recruiting efforts’

years.

of AIM, making it the AIM
program we knew.

This evolution must continue

Counselor  program
ran unchanged until
December 31% 2005.
Materials continue to
be available for distri-
bution. at ANSC and
can be ordered by
your FSO-MA

el e vl s
as we move forward in sup-

porting the Academy’s recruiting ef-
forts. Our role now, as it was 51 years
ago, is to meet the needs of the Acad-
emy and today’s youth. The next gen-
eration of AIM is, the “Coast Guard
Academy Volunteers Program”, spe-
cifically designed to meet the needs of
today’ stimes.

The following information regarding
the Academy Volunteers Program is
available for your review:
The National Commodore's letter
outlining the new program and the

are asfollows:
“Academy CD" ANSC+# 3513
-Bear Tracks ANSC # 3514

-Lead Generator
(AIM Flyer 2006) ANSC # 3515

-Business Reply Card
Referral ANSC+# 3016

-CGA Video “
Inside the Coast

Guard Academy” ANSC # 8416

SECOND, the Coast Guard Auxiliary
AUX-03 Recruiting  Accessions
Training school schedule for 2006 is
asfollows:

WISE WORDS

Location: Coast Guard Academy
New London, CT

Please check the our web
site CGATENEWS.com or
contact us.

Dates:

My staff and | continue to keep you
informed from the transition a few
short months ago and into the future,
by providing the most current infor-
mation at CGATENEWS.com. Look
for the questions and answers section
on thiswebsite.

Please join with me in supporting the
CG Academy Volunteers Program. It
promises to provide the opportunity
to support the Academy recruiting
efforts in new, professional, and ex-
citing ways for the next fifty years!

THE DAWNING OF A NEW DAY

There must be a Beginning of any great matter, but the continuing on to the end until it be thoroughly

finished, yieldsthetrueglory.

-Oliver Cromwvell

’
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America's
Volunteer
Lifesavers

OFFICIAL BUSINESS

UNITED STATES COAST GUARD AUXILIARY
DEPARTMENT OF PERSONNEL
GREGG TRASK, DC-P

Submit articles and comments viaemail or to:
The INTERCHANGE
Joseph DeCarlo, BC-PHI (editor)
65 Maxwell Road, Garden City NY 11530

Email: jdf14@optonline.net

INTRODUCING TWO NEW
MEMBERSHIP AND RECRUIT-
MENT BENEFIT PROGRAMS
by Joseph G. O’Leary, DVC-PH
Continued from page 3

PROGRAM 2:

BOATING WORLD MAGAZINE
Discounted Subscription Program

All CGAuxA members will receive a discounted sub-
scription rate through our www.ShopAuxiliary.com
web site. The member rate is only $4.99 for the first
year subscription, (10 issues), of BOATING WORLD
MAGAZINE. Not only do members get a substantial
discount, but your Association receives a small amount
of support in return.

You can use this program to help with recruitment as
well as retention as just another reason why member-
ship in the Coast Guard Auxiliary Association and the
USCG Auxiliary pays dividends.

Humorous Quote of the Day

There arethreetypes of statisticians: those
who can count and those who can't.

Send us your humorous quote along with your name,
District/Division/flotilla

End Page 6

WHAT IS $0...

1SR-Flotilla 13-13 COW Dinner

Steve Fusco Andy Bonazinga Rita Shave
FSO-ATON ADSO-MS-ADMIN 1SR FC -13-13
WHAT IS $0...FUNNY

This issue answers the question WHAT IS SO ? With the single word
FUNNY,
but what is so Funny? We will tell you next issue.

You have some time to think about it, in the mean time please send
us:
1. ADIGITAL PICTURE of members, (if picture shows members in
uniform-picture must show only proper wearing of our uniform),

2. Your one word answer to the question: WHATIS SO 5
3. The full story behind the picture- and please identify members/
District/Division/Flotilla

Be sure to read the story behind this issue’s picture in the next issue!

SEND US A PICTURE, FILL IN THE BLANK, TELL US THE
STORY

DISTRIBUTION:

Electronic: Personnel Department Web Page for all interested
USCG Members and via email to DSO-PS.
WEe re on the Web!
See usat:
http://www.cgaux.org/
Go To - Departments
Go To - Personnel
“Click On” Interchange



